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Dirigo Health Now! is a broad-
based alliance of businesses,
organizations and professional
associ ationsthat recognizeswe must
work together to ensure that this
importantinitiativewill work for Maine
Wearecommittedtotheprinciplesthat:

¢ Everyone should have accessto
high quality carethat is cost
efficient and medically effective;

 Everyone, including the
uninsured and theunderinsured,
should have accessto an
affordable health plan with
comprehensive benefits;

¢ Small businessownersshould
have budget predictability from
year-to-year when offering
health care coverageto their
employeesand their families,
including their own families, and

* Everyone, including employers,
consumer's, insurers, health care
providersand state, local and
federal governments should
participate in the creation of an
affordable, efficient, inclusive
and accessiblehealth care

system.

If you would like to join Dirigo
Health Now!, contact Jaime
D’Errico at 1-800-838-0388 or
derrico@mainecahc.org to
request a sign-up form.

Advocating the right to health
care for every man, woman and child. Spring 2004

SIB7ANISE Dirigo Health Is On The Way!

Dirigo Hedthisapublic/private partnership that will provideMainesmall businesses,
the self-employed and individua swithimproved accessto good hedlthinsurance at
amore affordable cost. Dirigo Health will combine employer and employee
premiumswith federa fundsand savingsin hospital and physician coststo lower the
overd| cost of coverage. Moreover, it will provide subsidiesto many employeesto
help them pay their premiums. Unlike many programs, it will also encourage
improvementsinthequality of health carethrough thework of the Maine Quality
Forum, an organization that will evaluate and compare health care quality and

provider performance.

Am |
Eligible for
Coverage?

Will | Be
Required to
Participate?

Look inside for up-to-date

Small businesses (two to 50 empl oyees), the self-
employedandindividuaswill bedigiblefor coverage
under Dirigo Health. Under current insurancelaw,
75% of eligible employees who do not have other
coveragemud participatefor smad| busnessestoqudify
for coverage. Andigibleemployeeisonewhoworks
at least 20 hours per week.

Participationin DirigoHedthwill bevoluntary. Maine
peoplearefreeto maintain their current policies.
Dirigo Health simply givesthem another option. In
fact, the product was carefully designed to be
competitiveintoday’shealth insurance market and
may helpto sabilizeor reducethe premiumscharged
for other healthinsurance products.

o -

information on projected benefits,
costs and subsidies for Dirigo Health...
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Dirigo Hedthwill offer acomprehend ve package of benefits, including prescription drugs.
What Services Becauseit emphasizeswelIness, Dirigo Hedthwill also cover preventivecare, including
. . well baby care, immunizations, routine physicals, blood tests, Pgp testsand mammograms,
Will Dirigo completely —therewill beno out-of-pocket cost for theindividual. Inaddition, theHealthy
Health Cover? ME RewardsProgramwill pay $100to enrolleeswho completeahed th needsquestionnaire
and then meet somegoas(e.g., loseweight, participatein asmoking cessation program,

lower blood pressure) withinoneyear. Fitnessclub discountswill also beavailable.

Dirigo Hedlthwill cover primary careofficevistsafter a$15 co-payment and specidty careofficevisitsafter a$25
co-payment. Inaddition, prescription drugswill be covered after co-paymentsof $10/$25/$40 for generic drugs,
preferred brand-name drugs and non-preferred brand-namedrugs. Finaly, Dirigo Healthwill cover diagnostic
tests, hospitalization and surgery after payment of the deductible and 20% co-insurance.

TheDirigo Hedth Board of Directorsiscurrently cons dering two optionsfor coverage: the
What Will first hasa$1,250 deductible; and the second hasa$1,750 deductible. Out-of-pocket
Dirigo Health maximumswould vary depending on householdincome. Theprojected full-cost monthly
Cost? premium for an employee under Option 1 would be $282; and the projected full-cost
: monthly premium for an employee under Option 2 would be $260. Premiumswould be

higher for employeeswho wished to cover spouses, domestic partnersor children.

Employerswho decideto participate will be required to pay 60% of the premium for theemployeeonly, i.e. $169
under Option 1 or $156 under Option 2. However, employerswill only berequired to pay apro-rated portion of
themonthly premium for each employeewho worksat least 20 but not 30 hours per week. Employerswho have
traditionaly paid morethan 60% of their employees premiumsmay continueto do soif they choose. Alternatively,
employersmay establish medica reimbursement accountsto alow employeesto pay out-of-pocket expenseswith
pre-tax dollars. Whileemployersarenot required to contributetoward the cost of covering dependents, they may
dosoif they choose. Inadditionto premiums, small businesseswill be asked to pay aprogram fee of $150to
$350 per year based on the number of employees.

B

Individualsand familieswith incomes bel ow 300% of thefederal eigibility level will

How Will receive discountsthat reduce both their monthly premiumsand annual out-of-pocket
Subsidies costs. Depending onincome, monthly premiumswill range from $0to thefull $113

(40%) for employeesunder Option 1. Likewise, theannual deductiblewill rangefrom
$0tothefull $1,250, and theannual out-of-pocket maximumwill range from $0to the
full $4,000.

Work?

For example, Johnworksfor an employer that offerscoverage under Option 1 of Dirigo Health. Heissingleand
hasan annual incomeof $14,500. The projected monthly premium for Johnto enroll is$282. Hisemployer will
beresponsiblefor paying $169 (60%) of themonthly premium, and hewill beresponsiblefor paying $113 (40%)
of themonthly premium. However, because Johniseligiblefor asubsidy dueto hisincomeleve, Dirigo Hedthwill
reimburse him $50 every month, meaning he paysonly $63. Based on hisincome, hewill have adeductible of
$500 and an out-of -pocket maximum of $1,600.




Covering Kids and Families
Campaign Works with
Businesses

Many small businesses are unaware of the
availability of ManeCare, oncereferredtoasMedicad
and Cub Care, which
offers free and low-
cost health care
coverage to some
eigibleadults, parents
and their children,
even if the adult is
working. MaineCare
offersbroad coverage
for most hedth care
sarvices indudingwell
and sick visits to a
doctor, specialist care,
immunizations,

Health Access®Small Business Edition

canmake certain deductionsfrom their incomes, such
as work allowances or child care expenses, to
becomedigible. Completing theone-pageapplication
iseasy. Whileworking with small and medium-sized
businesses, | have discovered that employers are
delighted to have another option to offer their
employees”

Webber extendsaninvitationto small busnessowners
to attend afree MaineCareworkshop to learn how to
best assist employees who may need coverage for
themselvesand/or their families. After attending her
workshop, some employers have incorporated
goplicationsintheir employeeorientationinformation.

TheMaine Covering Kidsand FamiliesCampaignis
primarily supported by the Robert Wood Johnson
Foundationandisa
collaboration of the
ManePrimary Care
Association, Maine
Equal Justice and
Consumers for
Affordable Health
Care. It brings
together leadersin
health, education,
businesses,
government, faith
and social service
organizations to

hospital and educate working
emergency roomcare, familiesabout |ow-
eyeexamsand glasses cost and freehedlth
for children, therapies, Lisa Webber, Maine’'s Covering Kids and Families carecoverage.
substance abuse and Program Coordinator, with her family

mental health services,

dental care, family planning and more.

LisaWebber, Maine’'s Covering Kids and Families
Program Coordinator, urgesanyonewho isuninsured
toapply for MaineCare. “Every day, | talk to people
whoaredigiblebut don’t know it. Sometimespeople

To learn more about
MaineCare and to receive a
training schedule, call toll-

free 1-800-965-7476.



Consumers for Affordable Health Care Foundation thanks the following businesses whose contributions
helped to support the production of the Spring 2004 issue of Health Access. Small Business Edition.

knOU | technology

infarmation pariners

If your businessis interested in supporting the production of the Summer 2004 issue,
please contact Bonnie Buckmore at 1-800-838-0388 or bbuckmore@mainecahc.org.
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UPDATE: Dirigo Health Is on the Way!
Covering Kids and Families Campaign Works with Businesses

What Is Dirigo Health Now! ?
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This edition was paid for in part by the Jessie B. Cox Charitable Trust, the Maine Health Access Foundation,
the Public Welfare Foundation and the Robert Wood Johnson Foundation.
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